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Youth 4 Change Network is an international network that aims at  
supporting, exchanging and connecting organizations working in 
favour of Youth inclusion. 

OUR OBSERVATION 

In 2020, there were approximately 
740 millions of internal migrants 
in the world of which 15 millions 
with the refugee status. (Source: 
according to the United Nations 
Development Programme).

Regarding this important and 
critical issue, the NGOs on the field 
are facing major challenges. 
Moreover they are often alone 
addressing those difficulties. 
Because they have access to 
limited resources, NGOs have to 
give even more efforts to help the 
Youth. THE NETWORK

OUR MISSION

Launched in September 2012, 
Youth for Change Network 
gather around 63 members of 
NGOs of various size in 30 
different countries who have in 
common:

A mission

The social and professional 
inclusion of Youth

The desire to unite, to work 
together and to help one 

another.

An approach

- Connect organizations together in 
order to let them share their best 
practices.
- Act Together by organizing 
events, sharing and publishing 
reports.
- Act as a support for our members 
by improving and supporting 
actions on the field. 

OUR VISION

If we share our method, our best 
practices, and our knowledge we 
can act together more efficiently for 
Youth inclusion and help them to be 
fully integrated into the society.

YOUTH 4 CHANGE FORUM - 5

SONIA BELAID
Global Coordinator

LAURA BUREAU
Support Coordinator

LORIANE DAMICIS
Members Coordinator 

BOARD MEMBERS

Jean Marc 
Delaporte
President Thierry 

Delaporte
Vice-President 

Marc de 
Crouy-Chanel

Treasurer Quitterie 
Campagne
Secretary

YOUTH 4 CHANGE NETWORK THE TEAM



6 - YOUTH 4 CHANGE FORUM YOUTH 4 CHANGE FORUM - 7

MIGRATIONS & INCLUSION 
OF YOUNG REFUGEES :

WHAT CHALLENGES FOR CIVIL 
SOCIETY?

- What are the specific issues of Young refugees? 

- What assets could we develop into our society? 

- Which ecosystem would we gather? How?

- What solutions ? (administrative, training &  

mentoring, inclusion...)

As per the moderator for this event : 

Loriane Damicis 
Members Coordinator
Youth 4 Change Network

FORUM Y4CN
PARIS - 27 MAY 2021 

Meet my mama

Unis-Cité

Due to the success of our 5 previous Forum in Paris, 
Youth 4 Change Network has decided to organize a 6th 
edition. 

The aim was to gather all the local actors of the 
ecosystem of Youth inclusion and specially those for the 
refugees in order to exchange together about challenges 
and assets that brings into Civil Society. 

Content of the event:
● Inspiring testimonies of four young refugees that 

wanted to share their stories to motivate other 
young adults who are facing difficulties in their 
integration process. 

● A round table discussion with local actors who are 
working for the social and professional inclusion of 
young refugees. 
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TESTIMONIES
For our 6th edition, we decided to start by testimonies of 
four young refugees. They had share their migratory and 
integration journey by giving us an overview. 

The first testimony was:   

Nitha Mathyalagan
1st Mama - Meet my Mama

&
Donia Souad Amamra
Co-founder of Meet My MamaMeet my Mama: is a start-up created in 2016 by Youssef 

Oudahman, Donia Amamra and Loubna Ksibi that allow 
to give power back to refugee women or migrants and to 
give them once again the possibility to pursue their 
passions in order to make them achieve their dreams. 

The start-up integrate also a “Mama Academy”; which 
provides classes of: french linked to the catering sector, 
management, food hygiene and safety. They also provide 
qualifying trainings with starred chefs and public 
speaking trainings. 
The training course by the Mama Academy will soon 
receive the accreditation from Pôle Emploi, the french 
governmental agency which registers the unemployed 
people and support them in their search for 
employment.

How the refugees are informed about Meet my Mama? 
Donia: “We went to see residential centers when we 
launched Meet my Mama. We also work with partner 
organizations such as France Terre d’asile or Singa. 
Moreover word of mouth and the social media are 2 ways 
that works well. At last, during events and meetings we 
always make sure to get in touch with social workers. 

Nitha Mathyalagan, Sri Lankan refugee, has been the 
first Mama to join the culinary and entrepreneurial 
adventure.

In 2007: her woman refugee journey is starting 
simultaneously with her mother duty. Nitha encounter 
some difficulties as being able to feed herself and her 
child everyday.

In 2015, she arrives in France and discover Meet my 
Mama enabling her to increase her professional 
potential and regain self esteem.

Nowadays, Nitha is the Sri Lankan and Malaysian 
ambassador. She is a well-known cheffe, specialized 
in pâtisserie.

“Don't mess with our Mamas because they got the 
soul, the power,  the talents to make the catering 

industry great again.” 

 49% of 
migrants in 
the world 

are women

https://www.meetmymama.com/
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Taking the decision of leaving your own country is hard 
and when the arrival in your host country is not as 
expected, it required a lot of courage and tenacity.

The second testimony is a living proof of the extreme 
motivation and strength of character of people with 
refugee status. 

Tidiane Boiro
Vice-Président - REPAIRS! 95

Arrived from Guinea, he has to be self reliant because 
begging isn’t part of his culture. Even with daily efforts, he 
will know the street and difficulties that are linked to it : 
insult from others and negative glances. 
Tidiane will have an important encounter: a young man 
from Cameroon that will help him change his precarious 
situation.  
He gets in contact with La Cimade, a French organization, 
that will help him have access to a roof. He meets 
educators who are helping him.

Nowadays, Tidiane is vice-president of Repairs! 95, a 
French organization who is helping minors with child 
protection status.
He wants to give back the help that have been given to 
him. It is obvious for Tidiane.

Repairs! 95 , created in July 2019, is part of the 
network of Adepape, present in 8 departments in 
France. R

epairs! 95 has its own way of working, which 
allowed/allows it to accompanied already 175 Youth.

The organization operates with the concept of moving 
forward. It means that they are directly going to meet 
minors, who could have been with the child protection 
status, in order to make them aware of the 
organization and the help that they provide.

Les pieds sous la table (Foot under the table) is one 
of the activity done by Repairs! 95. It is a diner made 
by the organization, and where all the children and 
youth are invited. They are enhancing the freedom of 
speech with a lot of benevolence Repairs! 95 has a 
strong value called: donation for a donation: every 
child, youth or adult who will receive help from the 
organization will give back and help in returns 
someone new.  

“I am rich today and why I am rich because I have a job, my 
French residential documents, a house, and a good health.” 

Tidiane

Diodio Metro
Presidente - REPAIRS! 95TESTIMONIES

https://www.facebook.com/Repairs95/?ref=page_internal
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The third testimony shows us that some real solutions 
exist to help youth inclusion of refugees and migrants. 
However, it requires motivation to go back to school 
and a good attendance. 

Ahmad Shekib Davood
Finishing the training of Developer 

data Simplon.Co

From Kabul, Afghanistan, he arrives in France in 2017. 
Shekib encountered a lot of difficulties to get his 
residential papers and to be allowed on the french territory 
for a long term stay. 
He graduates the first year of a IT bachelor degree at the 
University Sorbonne Paris. But he cannot go further 
because of the language barrier. The French is not secured 
enough.

Janvier 2021: Shekib starts the training of Developer Data 
at  Simplon. He should have done an internship while 
doing this training however he cannot find one as per the 
majority of his batch. This is due to the sanitary regulation 
in order to stop the covid pandemic. They will also be 
forced to do the training online and from their home.
 
Shekib stays motivated and happy about his choice of 
joining Simplon. He wishes to be independent very quickly 
and as soon as he will finish his training. 

Since 2016, Simplon.co is involved in the social and 
professional inclusion of foreigners by providing 
them trainings linked to their needs: digital literacy 
trainings with intense french classes depending on 
their level and professional plan. 

There are 3 programmes available for refugee and 
migrants: 
Welcode, Refugeeks et Alphaclic.

At the very core of the DNA of Simplon lives the 
main idea in which the digital is a great tool for 
inclusion, integration and employability. Moreover it’s 
a catalyst for diversity and social innovation. 

29% of the 
trainees are 

under 25 
years old.

“This training changed my entire life: I will be able to 
work in a sector that I truly appreciate. 

I’ll give my best to find a job as soon as I finish." Shekib

TESTIMONIES

https://simplon.co/
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Mahmoud Al Shalabi
Finishing his civic Service - Unis-Cité

&

Stéphane Quéméneur
Coordinator ALEJ - Unis-Cité

Since 1994, Unis-Cité is welcoming youth from 16-25 
years old. 

Inspired by volunteers working for International 
Solidarity and by the american organization City Year; 
Unis-Cité emerges with tbe moto: “All united into the 
poorest working-class suburb”.

The guiding principle is : diversity and orange was 
chosen as a symbolic color for his energy. 
Unis-Cité give the opportunity to youth to do a service 
civic and to choose from a wide range of them. 

The service civic represents undoubtedly a stepping 
stone to employment.  
Moreover, youth who are doing a civic service  into 
Unis-Cité are receiving an allowance of 580€. 

Mahmoud has 22 years old, he is Syrian and he is 
doing a civic service.

In 2018, he arrives in France and he has managed 
himself on its own to find a civic service thanks to 
social media.

It is nearly the end of this adventure and he will start 
a internship to become an auto mechanic. 

His french is getting better but reading and writing 
are still difficult. So Mahmoud keeps trying and give 
himself challenges as today’s event by giving a 
testimony. 

The last testimony of this afternoon, shows us once 
more the strength of character of the Youth who 
arrived in France and their desire to succeed and win 
this bet regarding their social and professional 
integration journey 

TESTIMONIES

“Civic Service is a tool for inclusion and gives an 
answer on the : lack of income of the youth between 
16-25 years old by giving an allowance.” Stéphane 

https://www.uniscite.fr/
https://www.uniscite.fr/
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ROUND-TABLE           DISCUSSIONS
INTRODUCING THE 
GUEST SPEAKERS

Charlotte Poulain
Deputy Director
DUO for a JOB - IDF

Jérôme Jaecques
ALLERO project coordinator   

Mission Locale de Paris

Mays Kabouch
Entrepreneurship project Coordinator

Singa France

During this event, we had the chance to 
listen to different speakers. 

They explained their actions and mission. 
Moreover, they highlighted the one that 
works well and what challenges they are 
facing

Manuela Casalone  
Faustine Denis  
Flavie Slimani

Professional integration counsellors 
ACINA
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Manuela Casalone  
Faustine Denis  
Flavie Slimani

Professional integration counsellors 

Paris and Val D’oise - ACINA
 The Youth that are accompanied by Acina are facing 

diverse difficulties.
On the professional side

- Language barrier: due to a low level of french
- Lack of knowledge about labour market in 

France and about the job search methods as 
doorstep, resume and cover letter writing. 

- Lack of access to digital tools
On the personal side: 

- A precarious situation: poor housing
- A lack of knowledge regarding their own skills 
- A lack of confidence

Acina is providing real solutions by giving them the 
chance to learn french, to have access to a training 
where they can improve their skills, and receive help 
on job search linked to their own capacities.
Acina is focusing on promoting social diversity and 
free access to culture for a better integration.

Acina works for the social and professional support of 
young migrants located in Paris and the surrounding area 
(intra community origin and with International protection 
status), living in precarious situation and poor housing. 
Since 2019, they are supporting refugees from Paris and in 
the Val d’Oise.

They are present in the surrounding areas of Paris except 
in the department 77 and 78. In total, they are a bit more 
than 30 employees.  

In every departementales branches, the team is made of 1 
global coordinator and 4 social workers specialized in 
social professional inclusion
Their pedagogy is based on the moving forward concept. 

One of the first objective is to: make young migrants 
self-sufficient in their job search and to give them the 
opportunity to have a long-term and sustainable social 
and professional inclusion into the french society.

“One of our new challenges is to support 
more women.” Acina
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Manuela Casalone  
Faustine Denis  
Flavie Slimani

Professional integration counsellors 

Paris and Val D’oise - ACINA
 

QUESTIONS - ANSWERS

Could we speak about professional inclusion without the 
social aspect? 

“We are questioning ourselves about a global and complete 
inclusion.
The main focus of our mission is professional integration, but 
we know that precarious living situation is also a factor of  
exclusion. 
That is why we are taking into account the social aspect of 
inclusion by giving access to culture on diverse topics, and 
organizing workshops on different thematics
Our work with partners allow us to guide the youth better in 
the organization that is the most relevant, and the possibility 
to organize cultural outings. 
At last, we are encouraging meetings with our partners to 
avoid or to reduce the social exclusion gap that could exist.” 

How could we improve inclusion of youth and 
especially the refugees and migrants? 

“First of all, inclusion of Youth with refugee status 
starts by learning french. 
Then global inclusion would be improved if we were 
making sure that those organizations which provide 
specific programmes for refugees and migrants were 
visible. Most of the time, young migrants are not 
aware of those specific programmes they could 
apply to.
In addition, it would be important to allow free 
access to culture.
It could be interesting to boost meetings between 
young refugees and organizations who are working 
for Youth but not specifically for refugees.  Creating 
diversity in those kind of meetings would provide an 
extra support to young refugees. It will foster 
connections and creation of friendship. 
At the end, inclusion of refugees would improve by 
itself if youth were not in the need of a home and in a 
financial emergency. They would have in hands more 
time to work on their life project plan.” 
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Mays Kabouch
Entrepreneurship project Coordinator

Ile de France - SINGA

SINGA is a global and citizen movement created in 2012. 
Located in 7 countries, they are based in 10 French cities. 
In total Singa has more than 20 000 members.

The organization has 3 missions: providing information, 
interacting, and innovating. Their main goal is always to 
facilitate meetings between refugees and locals.  

Singa combines various actions: 

- The incubator with diversity of profils: new comers 
and locals citizens with a social project in mind. They 
are receiving individual guidance during 6 month, but 
also a collective dynamic thanks to mutual support 
and solidarity. It allows them to boost their network 
at the same time. 
It exists in Paris since 2016, in Lyon since 2018 and 
in Nantes since 2021.
In total, the incubator has already accompanied 300 
projects. 

- Feel like home (CALM) an initiative in order to 
volunteer to welcome and host at home a refugee for 
one year long. 

“We can see that relations are built on sharing 
and not only by a research of help thanks to the 

meetings that we are organizing.” Mays 

Singa aims at deconstructing stereotypes on 
refugees. 
Through their work, they advocate to make easier 
and more accessible integration for refugees and 
migrants into the french society. 
Below you can find a precise integration 
programme to implement as soon as the person 
arrives, promoted by Singa, that would be a more 
inclusive and complete: 

- Offer French classes and provide an 
accommodation

- Reduce the amount of time for administrative 
tasks to be done in order that the documents 
that are giving the right to stay long-term in 
France come quicker.

- Implement a specific programme for the job 
search with workshops on: how to write a 
resume, how to look for a job in France, how to 
behave in interview,..

- Organize informal meetings with an audience 
which various background to allow connections 
and friendships 
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Mays Kabouch
Entrepreneurship project Coordinator

Ile de France - SINGA 

QUESTIONS - ANSWERS

What difficulties are the youth facing during their 
professional inclusion?

“Young refugees to France have dreams like all young people 
in the world, but unfortunately the latter face many 
difficulties in terms of education, employment, living 
conditions and housing.
These difficulties are linked to a lack of knowledge of the 
labor market ecosystem, a lack of qualifications, a weak 
social base and in some cases the existence of discrimination.
There are plenty of other reasons that vary depending on the 
specifics of each case and the nature of the person's 
activities.
More precisely and in connection with my activity on 
entrepreneurship, the challenge is of course more difficult to 
take up because of the diversity of obstacles such as limited 
regulatory access to financial and legal systems, ignorance of 
the entrepreneurial ecosystem and more broadly, the lack of 
network and business opportunities, mastery of 
socio-professional codes as well as access to physical 
premises.”

How could we say that the refugees who become 
entrepreneurs have a positive impact for French 
society?

Innovation resulting from migration is a game-changer: it is 
the source of a new economy that is more inclusive, creates 
value and benefits society as a whole.
It is participating in the creation of the world of tomorrow. Go 
on a road on which know where it leads: experiencing a 
failure, or inventing a new way of communicating, of 
governing, of monitoring an impact, of informing, of counting.
The vocation of SINGA is to be an innovation laboratory 
which serves to activate civic and entrepreneurial projects. 
Thus, its goal is to contribute to the emergence of new 
initiatives that share its values   of inclusion and social impact. 
The formalization of inclusive pathways makes it possible to 
support the ecosystem of entrepreneurship and professional 
integration as a whole to transform it and develop its 
capacities to detect and reveal talents regardless of the 
profile of the person carrying the project. 
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Charlotte Poulain
Deputy director

Ile de France - Duo for a Job 

DUO FOR A JOB is an NGO created in 2013 in Belgium and 
located in France since  2019. 

It is an intergenerational and intercultural mentoring 
programme between young adults with a migrant 
background who are looking for a job ( 18-33 years old ) and 
seniors ( over 50 ). 

They are creating duo called mentee and mentor. They meet 2 
hours per week for 6 months. 
The mentors are receiving a training of 20 hours before 
starting their mentoring. 

Challenges of DUO For a Job: 
- Equalize the number of mentors and mentee
- Implement the concept of moving forward to make sure 

they are reaching full capacity into the programme 
- Accompany as many women as men. 

In France,it exist more than 100 duo and the objective for 2021 
is more than 150 duo. 
¾ of youth are finding a vocational training, an internship or a 
job after the mentoring of Duo For a Job. 

They just received a certification that allow them to have 
young adults working for Duo For a Job under the civic service  
agreement. 

23% of young adults 
under 25 years old 

are jobless.
 Pôle Emploi

The mentoring programme is free, individualized 
and customized. 

Duo for a Job starts from the needs and 
expectations of the mentee - the young adult to find 
a mentor- the senior that suits them as much as 
possible.

The benefits of intergenerational and intercultural 
mentoring are numerous:  

- Transmission of knowledge from seniors to 
juniors

- Open-mindedness of mentors 

- Enhancement of self-confidence and the 
degree of autonomy of mentees

- Promotion of  the “living-together” spirit

“Diversity is a fact 
Inclusion is a choice.” Duo for A Job



28 - YOUTH 4 CHANGE FORUM YOUTH 4 CHANGE FORUM - 29

Charlotte Poulain
Deputy director

Ile de France - Duo for a Job 

QUESTIONS - ANSWERS

Is the creation of a pairs with someone older than 50 

years old and a young adult with the refugee status 

allowing people to be more open-minded and reducing 

stereotypes?

Exactly! 

Mentors who are taking part of Duo for a Job are often 
telling us that they have questioned their thoughts about 
immigration and specially about refugees. Moreover 
refugees are representing the main part of our mentees. 
We can proudly say that Duo for a Job is helping the 
society to change its vision regarding refugees. 

How could we highlight the benefits that Duo for a 

job is doing for the society? 

By communicating on the success encountered by the 
pairs.

At Duo for a Job, 3 young adults out of 4 are finishing 
the program with a positive solution: job, internship, 
going back to school in a maximum of 12 months. 
Currently, we are communicating on our successes on 
our blog thanks to Carenews, and we are publishing 
regularly videos on Youtube. Moreover we are also 
using social media as Facebook and Instagram. 

Feel free to share: it might motivate some of your 
close relatives to become a mentor ( if they are over 
50 years old) or to be involved in another initiative to 
help Youth being integrated into society!

https://www.carenews.com/duo-for-a-job
https://www.facebook.com/duoforajob
http://instagram.com/duoforajob
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Jérôme Jaecques
ALLERO project coordinator  Mission 

Locale of Paris 

La Mission Locale de Paris is in charge of the Programme 
ALLERO in consortium with EPEC, Paris Together for 
Employment Skills. 

ALLERO has been implemented due to the action plan called: 
Plan Investissement dans les Compétences Intégration 
Professionnelle des Réfugiés which means Investment plan 
for the professional inclusion of refugees. 

This programme is launched for 3 years and it will allow to 
accompany refugees and asylum seekers ( present in France 
for more than 6 months )  into a stable job. Those who will be 
joining the programme will be over 18 years old. 

Other actors who are helping in ALLERO project:

- Habitat et Humanisme is taking part to give a 
possibility to be integrated by finding a job or a training 
outside Paris and to have an accommodation.

- France Terre d’Asile is in charge of giving trainings 
about legislation and foreigners policy. 

The name of the project is ALLERO which 
means: Welcome Sb, Linguistics skills, a 

place to stay, Job, Network, Tools

Challenges of the programme and expected 
results:

- Accompany 795 candidates 

- 70% should be entering professional life 

- 50% should be part of linguistic actions 

- 25% should be part of common rights actions

- 15% should be able to get a job and 

accommodation outside Paris

- 2000 Open Badges should have been done to 

certify the competences of the candidats
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Jérôme Jaecques
ALLERO project coordinator  Mission 

Locale of Paris 

QUESTIONS - ANSWERS

The ALLERO project will be helping for the professional 

integration of young refugees. What about the positive 

impact on the french society?

Deciding to change of life project plan, by coming to a new 
country and starting over, requests different steps. The 
professional one is obviously one of the most important. We 
cannot forget to take into account the others as the social 
integration into the new country, the discovering of a new 
language and the adaptation of a different way of life. 

ALLERO claims to be a springboard for this entire new life 
project plan of those young refugees. 
The positive impact is at the end of the program, to allow 
Young refugees to think “ before I was a refugee, now I am 
a baker, a butcher, a doctor” and to make every  employer 
think: “I didn’t recruit a refugee, but a baker, a butcher, a 
doctor.”

What are the difficulties in the launching of 

ALLERO? 

The main difficulty while launching a new project is 
the acceptance of a group of corporate and to 
make the HR method evolve. 

We all agreed on the fact that the refugees that we 
are helping got skills in their birth country without 
validating them with a specific diploma. 
Today in France, too many recruitment process are 
done under the idea of looking for a specific 
diploma or certification, but very few under the 
principle of looking for the rights skills. 

Let’s change the recruitment process by putting 
aside the diplomas and giving a chance to required 
skills to allow people with a different background  
being recruited. 
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CONCLUSION
MIGRATIONS & INCLUSION 

OF YOUNG REFUGEES :
WHAT CHALLENGES FOR CIVIL SOCIETY?

We decided to devote this event to: migration and inclusion of 
young refugees with a guideline to answer a specific question: 
what are the challenges for civil society?
This forum was able to highlight the benefits and difficulties of 
migration and the arrival of young refugees on French territory.

The speakers expressed a first challenge, which is the need to 
enhance the professional skills of refugees.
Unfortunately, they cannot always find an equivalent of their 
diploma or the experience they acquired in their home country.

It also seems complicated to master the techniques of job 
search as soon as you arrive in a new country.
You have to have time to learn the codes of the working world 
before going for an interview.

In order for professional integration to take place as well as 
possible, it seems necessary to include each person's personal 
situation. Being able to sleep in a safe place and being able to 
eat your fill seems essential and yet still too little taken into 
account.

In this sense, we face another challenge: to ensure that 
information is accessible as well as specific organizations more 
visible when arriving in Francel: whether it is help in finding 
employment, courses of French, or the possibility of obtaining 
temporary accommodation.
To do this, we absolutely need to work together to integrate 
young refugees.

We will have to simplify the administrative procedures to obtain 
an official residence permit which allows you to have a job and 
accommodation.
Today it may take more than a year to finalize. Despite their 
strength of character and unfailing motivation, refugees feel 
helpless in the face of the scale of the procedures.

Having a level of French that is often insufficient to be able to 
express themselves and find the help they need. Because too 
often, they find themselves alone to cope.

Finally, there is unfortunately still discrimination against 
refugees. We can create more open-minds by mixing people, 
refugee and non refugee,  in order to get to know each other.

Another challenge to keep in mind is respecting parity, because 
when we look at the figures we see that 49% of migrants are 
women.

The idea of   a complete integration path that would combine the 
professional and personal aspects of the newcomer could allow 
us to overcome the challenges facing civil society today.
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CONCLUSION
In conclusion of this forum, it is clear that the challenges for civil 
society are numerous.
Especially since the number of people to immigrate voluntarily 
and / or involuntarily will continue to increase in the years to 
come.
It therefore seems important to look into the problems that this 
generates and to put in place concrete actions to resolve them 
as quickly as possible and to feel ready for the future.
During this afternoon of discussion, we highlighted a possible 
line of approach:

- Concrete actions for the inclusion of young refugees in 

France are being put in place. We must continue to 

discuss and question ourselves in order to constantly 

improve our way of doing things.

- The integration of young refugees requires a global and 

complete inclusion in French society. Always keeping in 

mind that this process must remain personalized, 

because everyone has specific needs.

- The awareness that the number of refugee and migrant 

women is significant, and that they must be allowed to 

play an important role in society.

- Being open-minded  towards newcomers: refugees and 
migrants is necessary in view of the positive impact it has 
on society.

Today :
Migrant children were represented 12% of the total migrant 
population (UNICEF, 2020).

The estimated number of young migrants (aged 15-24) also 
increased from 22.1 million in 1990 to 31.7 million in 2020 
(DESA, 2020).

For the future :
Keep in mind that the number of political and climate refugees 
will continue to increase.
We must therefore think in the long term and act quickly.
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GLOSSARY
A few importantes definition : 

Refugee - source UNHCR 

(United Nations High Commissioner for Refugee)

Refugees are people who have fled war, violence, conflict or 
persecution and have crossed an international border to find safety in 
another country.

Refugees are defined and protected in international law. 
The 1951 Refugee Convention is a key legal document and defines a 
refugee as:
“someone who is unable or unwilling to return to their country of origin 
owing to a well-founded fear of being persecuted for reasons of race, 
religion, nationality, membership of a particular social group, or political 
opinion.”

Migrant - source IOM 
(International Organization for Migration) 

An umbrella term, not defined under international law, 
reflecting the common lay understanding of a person who 
moves away from his or her place of usual residence, whether 
within a country or across an international border, temporarily 
or permanently, and for a variety of reasons. The term 
includes a number of well-defined legal categories of people, 
such as migrant workers; persons whose particular types of 
movements are legally-defined, such as smuggled migrants; 
as well as those whose status or means of movement are not 
specifically defined under international law, such as 
international students.

Meet my mama

Singa France

https://www.unhcr.org/3b66c2aa10.html


40 - YOUTH 4 CHANGE FORUM YOUTH 4 CHANGE FORUM -41

THANK YOU FOR YOUR PARTICIPATION ! 
THE YOUTH 4 CHANGE NETWORK TEAM

www.y4cn.org 

contact@y4cn.org

www.facebook.com/youth4changenetwork

We would like to thank the following organizations, which 
contributed to the success of this 6th Forum of 2021, exceptionally 
done online for this particular year. A great thank you to all!
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A very special thank you to Club Paris, Une chance, of which we 
are part, that has given us a lot of support for the organization of 
our annual event.

http://www.y4cn.org
mailto:contact@y4cn.org
http://www.facebook.com/youth4changenetwork
https://www.entreprises.cci-paris-idf.fr/web/cci75/club-paris-une-chance-les-entreprises-s-engagent


Event organized: 

Under the patronage of the French national commission for UNESCO 
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